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Foreword

Gender statistics form the backbone of evidence
based policymaking, enabling government
institutions and partners to identify inequalities,
design targeted interventions, and monitor progress
toward national and global commitments on gender
equality. The Gender Sector Statistics Plan (GSSP)
2024-2028 provides a coherent and forward looking
framework that strengthens the collection, analysis,
dissemination, and utilization of sex disaggregated
data across all sectors. This Plan reinforces Kenya'’s
dedication to fostering an inclusive society in which
the contributions, opportunities, and needs of women,
men, girls, and boys are fully recognized and addressed.

Anchored in the aspirations of Kenya's Vision
2030, the Fourth Medium Term Plan, and aligned
with global frameworks such as the Sustainable
Development Goals, the Beijing Platform for Action,
and the Convention on the Elimination of All Forms
of Discrimination Against Women, the GSSP charts
a strategic pathway for strengthening gender data
systems. It addresses critical gaps in quality gender
data production and uptake and highlights the need for
sustained capacity building, strengthened institutional
coordination, greater investment in gender responsive
statistical systems and infrastructure.

Efforts to expand gender statistics have yielded
meaningful progress from 2018. Nonetheless, gaps
remain in administrative data systems, coverage of
emerging gender issues, and the harmonization of
data across institutions at the national and county
levels. The Plan addresses these challenges through a
set of prioritized actions, including the enhancement

Dr. Bonface Makokha

Principal Secretary
State Department for
Economic Planning

of statistical infrastructure, integration of gender
dimensions into data collection tools, strengthening
of county level capacity, and adoption of innovative
digital approaches to gender data production. These
interventions are vital for ensuring that all stakeholders
have access to reliable and timely gender statistics that
support planning, budgeting, monitoring, and reporting
obligations at national and international levels.

A strengthened ecosystem for gender statistics will
enable Kenya to track gender related disparities
more effectively, improve targeting of development
programmes, and institutionalize gender responsive
policies that contribute to equitable and sustainable
development. The GSSP also emphasizes the value of
partnerships, recognizing that progress depends on
the shared commitment of government institutions,
county governments, the private sector, civil society,
academia, and development partners. Collaborative
engagement is essential for ensuring that gender
statistics are not only produced but meaningfully used
to inform planning, budgeting and policy decisions to
improve lives.

Our sincere appreciation is extended to all institutions
and experts who contributed to developing this Plan,
particularly UN Women. Their technical insights,
dedication, and collaborative spirit have resulted
in a comprehensive and actionable framework
that positions Kenya as a regional leader in gender
responsive data systems. Stakeholders across all levels
are encouraged to champion the implementation of the
GSSP, as advancing gender equality requires sustained
investment, coordination, and accountability.

Anne Wangémbe, CBS

Principal Secretary
State Department for Gender
Affairs and Affirmative Action
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The development of the Gender Sector
Statistics Plan (GSSP) represents a
significant milestone in strengthening
Kenya’s capacity to generate, analyse,
disseminate, and utilize quality gender
statistics that inform transformative and
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Executive summary

The Gender Sector Statistics Plan (GSSP) provides a
comprehensive framework for enhancing the genera-
tion, analysis, dissemination, and utilization of gender
statistics in Kenya. It aims to bridge existing data gaps,
improve institutional capacity, and strengthen col-
laboration among government agencies, civil society
organizations (CSOs), and development partners to
ensure that gender statistics effectively inform policy
formulation, planning, and decision-making.

The GSSP aligns with Kenya’s Vision 2030, the Sustain-
able Development Goals (SDGs), and other national,
regional and international gender commitments such as
the Beijing Platform for Action (BPfA) and the Conven-
tion on the Elimination of All Forms of Discrimination
Against Women (CEDAW). It highlights the need for
accurate, timely, and reliable gender-disaggregated
data to monitor progress on gender equality and pro-
mote social inclusion.

A key focus of the GSSP is to strengthen gender data
collection and analysis by enhancing methodologies
for collecting sex-disaggregated data across all sectors.
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To build a strong foundation for

sustainable gender statistics, the plan
includes capacity-building initiatives for
statisticians, policymakers, and data users
to improve gender-sensitive data collection
and analysis. Furthermore, it ensures

that gender statistics remain aligned with
global and national development goals,
supporting Kenya’s commitments to gender
equality and social inclusion through data-

driven strategies. ’ ’

Additionally, it seeks to improve coordination and in-
stitutional frameworks by establishing mechanisms for
collaboration between key stakeholders. Ensuring data
accessibility and utilization is also a priority, making
gender statistics widely available for evidence-based
decision-making at all levels of governance.

To build a strong foundation for sustainable gender
statistics, the plan includes capacity-building initia-
tives for statisticians, policymakers, and data users to
improve gender-sensitive data collection and analysis.
Furthermore, it ensures that gender statistics remain
aligned with global and national development goals,
supporting Kenya’s commitments to gender equality
and social inclusion through data-driven strategies.

The GSSP also addresses critical challenges that have
historically hindered the effective use of gender statis-
tics. These include the limited availability of sex-disag-
gregated data, weak coordination among institutions
responsible for gender statistics, low levels of technical
expertise in gender-responsive data analysis, and in-
sufficient integration of gender statistics into policy
and program development.

By implementing the GSSP, Kenya is expected to expe-
rience better-informed gender policies and programs
that actively address inequalities. The plan will also lead
to improved resource allocation for gender-responsive
development initiatives, enhanced monitoring and
reporting on Kenya’s progress toward gender equality,
and stronger institutional capacity to sustain gender
statistics initiatives.

Through the integration of gender statistics into na-
tional planning, budgeting, and decision-making pro-
cesses, the GSSP will contribute to a more inclusive,
equitable, and data-driven approach to development.
The success of this plan will depend on collaboration
among stakeholders, ensuring that gender statistics
are effectively produced and utilized for sustainable
impact and long-term progress in gender equality.
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CHAPTER

01

Introduction

1.1 Background

Gender statistics serve as a fundamental tool for evidence-based policymaking,
ensuring that gender-related issues are effectively addressed in all spheres of
life. The statistics supports Governments and stakeholders to identify inequal-
ities and implement targeted interventions that promotes gender equality and
empowerment of women. The role of gender statistics extends beyond tracking
disparities; it is instrumental in shaping policies that foster inclusive economic
participation, social protection, and equitable resource distribution.

Globally, gender statistics are critical for understanding and addressing system-
ic inequalities that hinder sustainable development and human rights. These
statistics provide evidence to shape policies, allocate resources, and monitor
progress toward achieving international commitments in various frameworks.
Some of these frameworks include the United Nations Sustainable Development
Goals (SDGs), the Beijing Platform for Action (BPfA), the Convention on the
Elimination of All Forms of Discrimination Against Women (CEDAW), Protocol
to the African Charter on Human and Peoples’ Rights on the Rights of Wom-
en in Africa (Maputo Protocol), Southern African Development Community
(SADC) Gender Statistics Strategy (2022-2030), AU Agenda 2063, Strategy



for the Harmonization of Statistics in Africa (SHaSA) Il
(2017-2026) and Africa Programme on Gender Statis-
tics (APGS). At regional level, several frameworks that
promote production and use of gender statistics exists.
These include the Intergovernmental Authority for
Development (IGAD) Strategy (2023-2025), Common
Market for Eastern and Southern Africa (COMESA)
Gender Policy (2002) and East African Community
(EAC) Gender Policy (2018).

Kenya recognises the importance of gender statistics
in evidenced-based decision making for inclusive and
sustainable development. The constitution of Kenya,
national policies, strategies and action plans are an-
chored on promotion of gender equality and non-dis-
crimination of citizens. Specifically, the Kenya Vision
2030 and its Fourth Medium Term Plan (2023-2027)
seek to generate sex disaggregated data to guide plan-
ning and implementation across all sectors. To realise
sustained production of gender statistics as envisaged
in several national development plans, the Kenya Na-
tional Bureau of Statistics (KNBS) is implementing the
Statistics Act, 2006, and its attendant regulations. In
addition, KNBS is implementing the Kenya Second
Strategy for the Development of Statistics (2024-2028)
that has a focus area on strengthening legal, policy and
institutional frameworks with a key deliverable on
developing sector statistics plans that include Gender
Sector Statistics Plan.

Despite the progress made in strengthening gender
statistics, the country still faces several challenges.
According to the State Department for Gender Affairs
and Affirmative Action Strategic Plan (2023-2027),
the current supply of gender statistics is inadequate
for evidence-based policy formulation, planning and
budgeting. In addition, there is inadequate technical
capacity to generate gender statistics, weak coor-
dination, limited engagement between gender data
producers and users, financial constraints as well as
weak knowledge management. The Kenya National
Bureau of Statistics (KNBS) Strategic Plan (2023-2027)
highlights similar challenges, calling for strengthened
partnerships between government agencies, civil soci-
ety organizations, the Private sector and development
partners to support sustainable gender data systems.
Therefore, addressing these challenges requires stra-
tegic interventions, including improved coordination,

GENDER SECTOR STATISTICS PLAN
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capacity building, and financial investment in statisti-
cal systems. The development of this Second Gender
Sector Statistics Plan (GSSP I1) 2024-2028 builds on
the foundation of the first Gender Sector Statistics
Plan (GSSP 1) 2019-2023 and is designed to provide a
structured approach to enhance production and use
of gender statistics in Kenya.

1.2 Objective of the GSSP Il

The main objective of this Plan is to establish a strate-
gic framework for enhancing the production and use
of gender statistics to promote gender equality. The
specific objectives of this plan are to:

i. Identify current gender statistics gaps and user
needs;

ii. Identify key activities to be undertaken to en-
hance production and use of gender statistics
in the period 2024-2028; and

iii. Estimate the resources required to undertake
the identified activities.

1.3 Rationale of GSSP ||

The Second Gender Sector Statistics Plan (GSSP 11)
(2024-2028) addresses persistent gaps in gender sta-
tistics that hinder effective policymaking and program-
matic interventions. Gender statistics are critical for
monitoring progress on gender equality, guiding policy
decisions, and ensuring accountability.

Kenya’s gender statistics landscape has evolved, but
significant challenges remain in harmonizing, coordi-
nating, and disseminating gender data. Data collection
is often sporadic, donor-driven, and sector-specific, lim-
iting integration into national planning and budgeting
frameworks. The GSSP Il aims to enhance integration
of gender statistics into the National Statistical System,
ensuring systematic production, analysis, and dissem-
ination for policy impact.

The GSSP Il aligns with national, regional, and global
frameworks, reinforcing its necessity. Kenya’s Vision
2030 emphasizes gender equality as a catalyst for sus-
tainable development. The GSSP Il supports imple-
mentation of regional frameworks like the Southern
African Development Community’s (SADC) Gender
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Statistics Strategy (2022-2030), that aims to promote
harmonized and comparable gender statistics across
Africa. At the continental level, it supports the African
Union’s Gender Equality and Women’s Empowerment
Strategy (2018-2028) that underscores the importance
of data-driven interventions.

Kenya’'s commitment to realizing constitutional imper-
atives on gender equality and non-discrimination, as
enshrined in Article 27; achieving Sustainable Develop-
ment Goal 5 on gender equality and empowerment of
women and girls; and fully implementing the National
Policy on Gender and Development relies on a robust
gender statistics plan. The GSSP |l serves as a strategic
tool to ensure gender-sensitive policy interventions are
evidence-based, reducing risks of policy misalignment
and resource misallocation. Ultimately, the GSSP I
(2024-2028) is a strategic plan to advance gender
equality and monitor gender commitments at national
and county levels.

1.4 Methodology of Developing GSSP Il

The development of the second Gender Sector Sta-
tistics Plan (2024-2028) was initiated by the Kenya
National Bureau of Statistics upon the lapse of GSSP
| period. The process began with the constitution of
a Technical Working Group (TWG) that comprised
members drawn from the Inter-Agency Gender Sta-
tistics Technical Committee (IAGSTC). A consultant
was onboarded to support the TWG.

The second step involved review of Gender Sector
Statistics Plan (2019-2023) to identify achievements,
challenges, lessons learnt and emerging issues encoun-
tered during the implementation of the GSSP I. Key
legal, policy and institutional frameworks were also
reviewed. Some of the documents that were reviewed
included: Constitution of Kenya (2010); Statistics Act,
CAP 112 Laws of Kenya [Rev. 2022]; Kenya's Vision
2030 and the Fourth Medium-Term Plan (MTPIV);
Sustainable Development Goals (SDGs) and National
Gender Policy and Development (2019).

The third step involved engagement with various
stakeholders that included: Ministries, Department
and Agencies; Council of Governors; Academia and
research institutions; Development Partners; Civil
Society Organizations; and, Private Sector. Stakehold-
er engagement was conducted through national and
county consultative meetings, workshops, and technical
working group sessions. These engagements helped
identify key gender data gaps, emerging priorities, and
capacity-building needs.

The subsequent steps involved data collection, drafting
of the report, consultations within the Technical Work-
ing Group and validation of the report by both internal
and external stakeholders. Finally, the final Plan was
adopted, published, launched, and disseminated for
implementation.

‘ Kenya’s commitment to realizing constitutional imperatives
on gender equality and non-discrimination, as enshrined
in Article 27; achieving Sustainable Development Goal 5
on gender equality and empowerment of women and girls;
and fully implementing the National Policy on Gender and
Development relies on a robust gender statistics plan.
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CHAPTER

02

Situational
Analysis

Gender statistics play a critical role in tracking progress toward gender equal-
ity, identifying gaps in policy implementation, and ensuring equitable resource
allocation. In Kenya, gender statistics are collected by various institutions,
including the Kenya National Bureau of Statistics (KNBS), the National Gen-
der and Equality Commission (NGEC), and the State Department for Gender
Affairs and Affirmative Action (SDGAAA). These institutions collaborate with
county governments, civil society organizations, development partners, and
international agencies to produce gender-disaggregated data that informs
national development strategies.

Kenya has made significant progress in institutionalizing gender statistics,
with frameworks such as the Kenya Strategy for the Development of Statistics
(KSDS-11) 2024-2028 emphasizing the importance of sex disaggregated data.
Additionally, the integration of gender indicators in national surveys such as
the Kenya Demographic and Health Survey (KDHS), Kenya Population and
Housing Census, and the Economic Survey has improved the availability of
sex-disaggregated data. However, despite these advancements, challenges



persist in data coverage, accuracy, comparability, and
accessibility.

A review of Kenya’s gender statistics landscape reveals
the following key characteristics:

.. 1. Existence of Gender Related Frame-

: works - Kenya has established

frameworks to guide gender statis-

tics collection and analysis. These

include the National Policy on Gen-

der and Development, the Nation-

al Strategy to End Gender-Based

Violence (GBV), and Vision 2030,

which prioritize gender equality in
development planning.

' Institutional Coordination - Gen-
P der statistics are produced through
: multi-sectoral collaboration, primar-
ily involving KNBS, NGEC, SDGAAA,
and other line ministries. However,

coordination gaps exist, leading to
data duplication and inconsistencies.

3. Gender Statistics Integration in Na-
tional Surveys - National surveys
and censuses include sex-disaggre-
gated indicators, but gaps remainin
specific areas such as informal sector
employment, unpaid care work, and
gender-based violence reporting.

“.. 4. Data Accessibility and Utilization
: - While Kenya has improved data
collection, access to gender statis-
tics remains limited, particularly for
policy analysts, researchers, and civil
society organizations. Strengthening
data dissemination mechanisms is

essential to enhance utilization.

5. Funding and Resource Limitations -
The production of gender statistics is
often dependent on donor funding,
leading to inconsistencies in data
collection. A sustainable financing
model is required to ensure contin-
uous and reliable gender data pro-
duction.

GENDER SECTOR STATISTICS PLAN
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Kenya’s experience aligns with challenges faced by
other countries, including Somalia, Uganda, and Gha-
na, where institutional coordination, data harmoni-
zation, and resource allocation are ongoing issues.
The next sections of this chapter will explore Kenya'’s
key achievements, challenges, and opportunities for
strengthening gender statistics, drawing comparisons
with best practices from other nations.

2.1 Sector context and analysis (including
alignment with local and international frame-
works)

Over the years, Kenya has made strides in mainstream-
ing gender statistics into national development plan-
ning. However, institutional, financial, and technical
challenges persist, limiting the full realization of a
comprehensive, coordinated, and responsive gender
statistics system. The Gender Sector Statistics Plan
(GSSP) 2024-2028 seeks to address these challenges by
strengthening coordination, increasing data coverage,
improving accessibility, and aligning Kenya's gender
statistics framework with international best practices.

I. Institutional and Legal Frameworks

Kenya’s gender statistics system operates under a
structured institutional and legal framework, which
ensures the production, management, and use of gen-
der-disaggregated data across sectors. Key institutions
involved in gender statistics include:

e Kenya National Bureau of Statistics (KNBS)
- The primary agency responsible for the col-
lection, analysis, and dissemination of official
statistics, including gender data.

e National Gender and Equality Commission
(NGEC) - Mandated to oversee the implemen-
tation of gender-related policies and promote
gender equality through evidence-based ad-
vocacy.

e State Department for Gender Affairs and Affir-
mative Action (SDGAAA) - Leads gender main-
streaming efforts and works closely with KNBS
and NGEC to ensure that national policies and
programs incorporate gender statistics.

e County Governments - Integrate gender data

5
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into County Integrated Development Plans
(CIDPs) and local governance frameworks.

e Civil Society Organizations (CSOs) and Re-
search Institutions - Support data collection,
gender-responsive policy analysis, and advo-
cacy for improved gender statistics.

e Development Partners and International Or-
ganizations (e.g., UN Women, UNDP, World
Bank) - Provide technical and financial support
for gender statistics initiatives.

The legal framework governing gender statistics in-
cludes:

e The Constitution of Kenya (2010) - Guaran-
tees gender equality (Article 27) and calls for
gender-responsive planning and budgeting.

e Statistics Act, CAP 112 Laws of Kenya [Rev.
2022] - Establishes KNBS as the principal
producer and coordinator of official statistics,
ensuring data credibility and standardization.

e Vision 2030 - Identifies gender equality as a
key development pillar and emphasizes the
need for gender statistics to inform policy im-
plementation.

e The National Policy on Gender and Develop-
ment (2019) - Guides gender mainstreaming
and calls for increased investment in gender
statistics.

e The Kenya Strategy for the Development of
Statistics (KSDS-11) 2024-2028 - Provides a
roadmap for strengthening statistical systems,
including gender data.

Despite the presence of these institutions and poli-
cies, fragmentation, duplication of efforts, and weak
coordination mechanisms hinder the effective imple-
mentation of a unified gender statistics framework.

Il. Alignment with National Development Plans

Kenya’s gender statistics framework aligns with key
national development priorities, ensuring that gender
equality is integrated into long-term and medium-term
strategic plans.

1. Vision 2030 - Recognizes gender equality and

women’s empowerment as a fundamental pil-
lar in social and economic transformation. It
mandates gender-responsive data collection
for decision-making in economic growth, ed-
ucation, health, and governance.

2. Medium-Term Plans (MTPs) - Successive MTPs,
aligned with Vision 2030, set specific gender
targets and indicators to monitor national
progress on gender equality.

3. County Integrated Development Plans (CIDPs)
- Require County Governments to incorpo-
rate gender-disaggregated data in planning,
budgeting, and implementation processes.

4. Sectoral Gender Mainstreaming Strategies
- Various ministries (e.g., health, education,
finance, agriculture) are mandated to use gen-
der statistics in developing policies, programs,
and resource allocation strategies.

However, implementation gaps remain, including in-
sufficient financing for gender data collection, weak
enforcement of gender-responsive policies, and in-
consistencies in data harmonization across sectors.

Ill. Integration with Regional and International
Frameworks

Kenya’s commitment to gender statistics aligns with
various regional and international frameworks, ensur-
ing comparability, accountability, and policy coherence
in gender data collection and reporting.

1. Sustainable Development Goals (SDGs) - Ken-
ya is committed to monitoring SDG 5 (Gender
Equality) and other gender-related indicators
across different SDGs, requiring the production
of high-quality, timely, and sex-disaggregated
data.

2. Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW) -
Calls for data-driven interventions in address-
ing gender disparities and ensuring compliance
with gender equality obligations.

3. Beijing Platform for Action (BPfA) - Advocates
for systematic collection and use of gender sta-
tistics to measure progress in gender equality
policies and programs.



4. African Union’s Gender Equality and
Women's Empowerment (GEWE) Strat-
egy (2018-2028) - Provides a road-
map for gender statistics development
across AU member states, emphasizing
the role of data in policy formulation
and implementation.

5. SADC Gender Statistics Strategy
(2022-2030) - Encourages harmo-
nization of gender data collection
methodologies across member states,
promoting regional comparability and
shared learning.

6. Global Gender Data Reporting Mech-
anisms (e.g., UN Women, World Bank
Gender Data Portal) - Kenya contrib-
utes to global efforts in tracking gen-
der development indicators and best
practices.

While Kenya has made notable progress in
aligning with these frameworks, challenges
remain in ensuring consistency in gender data
reporting, addressing data gaps in specific gen-
der indicators, and integrating international
standards into local statistical methodologies.

IV. Coordination and Data Ecosystem in
Kenya

The effectiveness of gender statistics relies on
seamless coordination among stakeholders, yet
Kenya still experiences fragmentation, data
inconsistencies, and accessibility barriers.

Key coordination challenges include:

e Lack of a centralized gender statis-
tics coordination framework - Multi-
ple agencies collect gender data, but
the absence of a unified data-sharing
mechanism leads to duplication and
inefficiencies.

e Variability in data collection meth-
odologies - Different agencies use
non-standardized tools, making it diffi-
cult to compare and harmonize gender
data across sectors.
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e Limited accessibility and utilization of gender
statistics - Despite progress in digital data plat-
forms, researchers, policymakers, and devel-
opment partners face challenges in accessing
real-time, gender-disaggregated data.

e Weak integration of county-level data - While
some counties collect gender statistics, a na-
tional framework for aggregating county-level
data into the national system remains under-
developed.

To enhance the effectiveness of gender statistics, the
GSSP 2024-2028 prioritizes:

e Strengthening data-sharing mechanisms be-
tween KNBS, NGEC, SDGAAA, and county
governments.

e Standardizing gender data collection meth-
odologies for improved comparability and
accuracy.

e |nvesting in digital innovations to enhance
accessibility and transparency of gender sta-
tistics.

Kenya's gender statistics sector is well-grounded in
strong institutional and legal frameworks, with align-
ment to national and international gender equality
commitments. However, fragmented coordination,
inadequate funding, and accessibility barriers hinder
optimal utilization of gender statistics in decision-mak-
ing. Addressing these challenges through harmonized
coordination, enhanced funding, and digital transfor-
mation will be key to strengthening Kenya’s gender
statistics landscape.

2.2 Review of the sector financing

Financing gender statistics is a crucial factor in ensur-
ing the sustainable production, analysis, and dissemi-
nation of quality gender-disaggregated data. Adequate
funding is required to support surveys, research, digital
innovations, capacity building, and data accessibility
initiatives. However, Kenya’s gender statistics sector
continues to face budgetary constraints, over-reliance
on donor funding, and lack of dedicated financial com-
mitments from both national and county governments.

This section explores funding trends, financial chal-

lenges, and opportunities for sustainable financing of
gender statistics in Kenya.

I. Funding Sources for Gender Statistics

The financing of gender statistics in Kenya comes from
a combination of government allocations, develop-
ment partners, and private sector engagement. The
key funding sources include:

1. Government Funding

e The National Treasury allocates funds for gen-
der statistics under institutions such as the
Kenya National Bureau of Statistics (KNBS),
National Gender and Equality Commission
(NGEC), and the State Department for Gender
Affairs and Affirmative Action (SDGAAA).

e County governments incorporate gender-re-
sponsive budgeting within their County Inte-
grated Development Plans (CIDPs).

e Government ministries allocate a portion of
their budgets for gender-related research and
reporting.

e Medium-Term Plans (MTPs) and Vision 2030
strategies provide frameworks for gender-re-
lated financing.

2. Donor and Development Partner Support

e United Nations (UN Women, UNDP, UNFPA,
UNICEF, and World Bank) - Provide techni-
cal and financial assistance for gender data
collection, reporting, and capacity-building
initiatives.

e Bilateral and multilateral donors - Support
gender-focused programs, such as gen-
der-based violence (GBV) data tracking and
economic empowerment surveys.

e Regionalinitiatives such as the SADC Gender
Statistics Strategy (2022-2030) and AU Gender
Equality and Women’s Empowerment (GEWE)
Strategy also provide opportunities for finan-
cial and technical cooperation.

3. Private Sector and Civil Society Engagement

e The private sector is increasingly investing in



gender-focused research, particularly in the
areas of financial inclusion, women in lead-
ership, and gendered impacts of technology.

e Non-Governmental Organizations (NGOs) and
Civil Society Organizations (CSOs) engage in
data advocacy and mobilization of resources
to improve the collection and use of gender
statistics.

While these funding sources provide financial support,
the sector faces significant gaps that hinder the con-
sistent production and utilization of gender statistics.

Il. Challenges in Financing Gender Statistics

Despite the availability of multiple funding sources,
Kenya’s gender statistics sector faces the following
financial constraints:

1. Over-Reliance on Donor Funding

A large portion of gender data collection initiatives
is dependent on donor support, making the sector
vulnerable to shifts in donor priorities.

Sustainability concerns arise when externally fund-
ed projects end without long-term government
financial commitments.

2. Limited Budget Allocation from the National Trea-
sury

The government allocates limited resources for
gender statistics, often prioritizing other national
economic needs.

Budget cuts and competing priorities affect the
allocation for gender-focused data collection and
research initiatives.

3. Weak Gender-Responsive Budgeting at County
Levels

While some counties have embraced gender bud-
geting, many still lack clear financial commitments
to gender statistics in their CIDPs.

Limited technical capacity at county levels to main-
stream gender in financial planning.

4. Fragmented and Uncoordinated Funding Mecha-
nisms

GENDER SECTOR STATISTICS PLAN
2024-2028

Various government agencies, NGOs, and develop-
ment partners operate independently, leading to
duplication of efforts and inefficiencies in funding
gender statistics.

Lack of a centralized funding mechanism results
in underutilization of available resources.

5. High Cost of Gender Data Collection

Conducting national gender-focused surveys (e.g.,
time-use surveys, informal sector employment
tracking, and GBV data collection) requires sub-
stantial financial investment.

Use of digital tools and technology for gender sta-
tistics collection remains limited due to financial
constraints.

I1l. Opportunities for Strengthening Gender Statistics
Financing

To enhance financial sustainability for gender statistics,
the following strategic financing mechanisms should
be adopted:

1. Institutionalizing Gender-Responsive Budgeting
(GRB)

The government should mainstream gender statis-
tics funding within the national budget and ensure
dedicated allocations in the Medium-Term Plans
(MTPs) and County Integrated Development Plans
(CIDPs).

KNBS, NGEC, and SDGAAA should work with the
National Treasury and county governments to de-
velop a gender-sensitive financing framework.

2. Strengthening Public-Private Partnerships (PPPs)

Engage private sector companies in financing re-
search on women’s economic participation, digital
inclusion, and leadership.

Leverage corporate social responsibility (CSR)
programs to support gender-disaggregated data
collection initiatives.

3. Diversifying Funding Sources

Encourage philanthropic foundations, research
institutions, and civil society organizations to con-
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tribute to gender statistics development.

Explore alternative financing models such as gen-
der impact bonds or innovation funds to support
gender datainitiatives.

4. Establishing a Centralized Gender Statistics Fund-
ing Mechanism

Develop a Gender Statistics Fund to pool resources
from government, donors, and the private sector.

Improve coordination of financial contributions
from multiple stakeholders to minimize duplication
and maximize impact.

5. Investing in Cost-Effective Data Collection Tech-
nologies

Utilize big data analytics, digital surveys, and mo-
bile-based data collection methods to reduce costs
and improve efficiency.

Strengthen open data platforms to make gender
statistics more accessible, transparent, and widely
used.

6  Strengthening Regional and International Funding
Partnerships

Enhance Kenya’s participation in SADC, AU, and
global funding initiatives to support harmonized
gender statistics methodologies and knowl-
edge-sharing.

Advocate for inclusion in regional financing mech-
anisms that promote gender data development
across Africa.

2.3 Sector performance trends and
achievements

Kenya has made significant strides in the development
and use of gender statistics over the past decade. These
achievements have been driven by legislative advance-
ments, increased data collection efforts, integration of
gender indicators in national surveys, and enhanced
institutional coordination.

1. Institutional Strengthening and Legal Frameworks

Kenya has strengthened its institutional and legal
frameworks to support gender statistics. The Kenya

National Bureau of Statistics (KNBS) has enhanced its
capacity to collect and analyze gender-disaggregated
data, working closely with agencies such as the State
Department for Gender (SDfG) and the National Gen-
der and Equality Commission (NGEC). Statistics Act,
CAP 112 Laws of Kenya [Rev. 2022] provides a legal
foundation for the production and dissemination of of-
ficial statistics, including gender statistics. Additionally,
the Constitution of Kenya (2010), Vision 2030, and the
National Policy on Gender and Development reinforce
the government’s commitment to gender equality.

The Gender Sector Statistics Plan (GSSP) has been in-
strumental in guiding the integration of gender data in
national planning. The plan outlines key indicators for
gender statistics, ensures compliance with regional and
international frameworks, and supports institutional
collaboration to enhance gender data collection and
dissemination.

The GSSP Performance Evaluation Report highlights
progress made under the previous implementation
cycle, particularly in expanding sector-wide gender
data collection, increasing gender-responsive policy
analysis, and improving accessibility to gender statis-
tics. However, challenges remain in ensuring sustained
implementation due to financial constraints and data
harmonization issues.

2. Integration of Gender Statistics in National Surveys
and Censuses

The inclusion of gender indicators in national surveys
and censuses has improved the availability of sex-dis-
aggregated data. The Kenya Demographic and Health
Survey (KDHS), the Kenya Population and Housing
Census, the Economic Survey, and the Kenya Integrat-
ed Household Budget Survey (KIHBS) now contain
enhanced gender statistics. These surveys provide
critical insights into areas such as education, employ-
ment, health, and access to resources for both men
and women.

The GSSP Performance Evaluation Report identifies
notable progress in data availability, particularly in
tracking women’s economic participation, maternal
health statistics, and GBV reporting. However, the
report also highlights data gaps in informal sector
employment, unpaid care work, and rural women’s
financial inclusion, calling for targeted data collection



efforts in these areas.
3. Gender-Based Violence (GBV) Data Collection

Kenya has made strides in tracking and documenting
Gender-Based Violence (GBV) statistics. The Kenya
Demographic and Health Survey (KDHS) and reports
from the National Crime Research Centre (NCRC)
provide data on domestic violence, sexual violence,
and other gender-related crimes. The government
has also established gender desks in police stations
and GBV response centers to facilitate data collection
and service provision.

The Gender Sector Statistics Plan emphasizes the need
for harmonized GBV data collection methodologies
to ensure comparability across government agencies,
CSOs, and development partners. The plan also recom-
mends the integration of digital data collection tools
and survivor-centered reporting mechanisms.

4. County-Level Gender Data Initiatives

With the decentralization of governance under the
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Constitution of Kenya (2010), some county govern-
ments have initiated gender statistics programs.
County governments are incorporating gender-dis-
aggregated data into their County Integrated Devel-
opment Plans (CIDPs), which strengthens local-level
decision-making and gender-responsive budgeting.

The GSSP Performance Evaluation Report notes that
while counties have improved gender data collection,
inconsistencies remain due to limited technical capacity
and weak institutional coordination.

5. Digital Innovations and Open Data Platforms

The use of digital technologies and open data platforms
has expanded access to gender statistics. Platforms
such as the Kenya Open Data Initiative and KNBS'’s
online databases provide researchers, policymakers,
and the public with access to key gender indicators.
Digital data collection tools, including mobile-based
surveys and Geographic Information Systems (GIS),
are being utilized to improve the accuracy and reach
of gender data.
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2.4 Sectoral Development issues, causes,
opportunities and challenges

Kenya’s gender statistics sector continues to face sev-
eral development issues and challenges despite its
achievements.

Sectoral Development Issues and Causes

Inadequate funding - The sector remains
heavily dependent on donor funding, leading
to sustainability concerns.

Fragmented data systems - Lack of a central-
ized database for gender statistics causes in-
consistencies and duplication of efforts.

Weak coordination among agencies - KNBS,
NGEC, and SDGAA operate independently,
limiting harmonization and data-sharing mech-
anisms.

Limited capacity for gender-disaggregated
data collection at county levels - Counties lack
technical expertise and financial resources to
strengthen gender statistics collection.

TUREATS

Opportunities

Strengthening institutional coordination - En-
hancing collaboration between government
agencies, private sector, and civil society will
improve efficiency in gender statistics collec-
tion and use.

Leveraging digital tools and big data analytics -
Investing in Al-driven gender data analysis and
digital data collection methods can improve
accuracy and accessibility.

Gender-responsive budgeting - Increasing
financial allocations for gender statistics at
national and county levels can enhance sus-
tainability.

Current strengths and weaknesses

This section outlines the strengths and weaknesses
of Kenya’s gender statistics sector, highlighting key
institutional, financial, and technical factors that im-

pact gender data collection, analysis, and utilization.



Strengths

Kenya has made significant progress in institutionaliz-

ing gender statistics, with several strengths supporting
the sustainability and effectiveness of gender data
systems:

Strong Legal and Policy Frameworks Support-
ing Gender Statistics - Kenya has well-estab-
lished laws, policies, and institutional mandates
that guide the collection and use of gender
statistics, including the Constitution of Kenya
(2010), Statistics Act, CAP 112 Laws of Kenya
[Rev. 2022], the National Policy on Gender and
Development (2019), and Vision 2030.

Institutional Commitment to Gender Data
Production and Use - Key agencies, including
KNBS, NGEC, and SDGAAA, have demonstrat-
ed increasing commitment to mainstreaming
gender statistics in national and county plan-
ning.

Integration of Gender Indicators in National
Statistical Frameworks - Kenya has incorpo-
rated sex-disaggregated data and gender-re-
sponsive indicators in national and sectoral
surveys, including the Kenya Demographic and
Health Survey (KDHS), the Kenya Population
and Housing Census, and the Kenya Integrated
Household Budget Survey (KIHBS).

Growing Digital Innovations for Gender Data
Collection - Adoption of mobile-based data
collection, Geographic Information Systems
(GIS), and digital open-data platforms (e.g.,
Kenya Open Data Initiative, KNBS online gen-
der statistics portal) has improved data access
and efficiency.

Regional and International Alignment - Ken-
ya aligns its gender statistics framework with
SADC, AU’s GEWE Strategy, SDG 5, and CE-
DAW reporting mechanisms, ensuring harmo-
nized methodologies and best practices.

Emerging Public-Private Partnerships (PPPs)
for Gender Data - The private sector, aca-
demia, and development partners are increas-
ingly investing in gender-focused research,
financing data collection initiatives, and sup-
porting innovation in data analytics.
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e Improved Awareness and Advocacy on Gen-
der Data - Civil society organizations (CSOs),
NGOs, and advocacy groups have strengthened
efforts in promoting the use of gender statistics
for policy, legal reforms, and community-based
interventions.

Weaknesses

Despite these achievements, several challenges and
weaknesses hinder the full realization of an inclusive
and sustainable gender statistics system in Kenya:

e Insufficient Technical and Financial Capaci-
ty at County Levels - While gender statistics
have been integrated into national systems,
county governments lack adequate technical
expertise, data collection tools, and financial
resources to strengthen gender data systems
at the grassroots level.

e Poor Coordination and Data-Sharing Mech-
anisms - Gender statistics are collected by
multiple agencies, but the lack of a centralized
coordination framework results in duplication
of efforts, inconsistencies in methodologies,
and difficulties in data comparability across
sectors.

e Limited Accessibility and Use of Gender-Disag-
gregated Data - Despite progress in data col-
lection, access to real-time, actionable gender
statistics remains a challenge, particularly for
policymakers, researchers, and development
practitioners. Outdated reporting mechanisms,
lack of user-friendly data platforms, and low
data literacy hinder effective use.

e Over-Reliance on Donor Funding - A large pro-
portion of gender data collection activities is
financed by external donors and development
partners, raising concerns about long-term
sustainability and financial independence.

e Data Gaps in Key Gender Indicators - Criti-
cal areas such as unpaid care work, informal
sector employment, women’s participation in
decision-making, and GBV data remain under-
reported due to inconsistent methodologies
and inadequate financial support.






e Weak Gender-Responsive Budgeting and In-
vestment in Gender Data - Despite efforts
to mainstream gender in financial planning,
government budget allocations for gender
statistics remain low, limiting the scope and
frequency of national gender surveys.

e Limited Use of Advanced Analytics in Gender
Data Processing - Kenya has yet to fully lever-
age Al, machine learning, and big data analytics
in processing and analyzing gender statistics
for evidence-based policymaking.

e Challengesin Localized Gender Data Collec-
tion - County-level gender statistics remain
inconsistent and fragmented, as some counties
lack dedicated gender statistics offices and
data management structures.

Strengthening institutional collaboration, sustainable
financing, and technical capacity-building will be critical
in addressing these weaknesses and ensuring Kenya'’s
gender statistics sector becomes more efficient, inclu-
sive, and data-driven.

Cross cutting issues

Cross-cutting issues refer to overlapping themes that
impact gender statistics across various sectors. These
issues influence the accuracy, inclusivity, and effec-
tiveness of gender data collection and its application
in policy formulation.

Intersectionality and Social Inclusion

Gender statistics must reflect the intersections be-
tween gender and other forms of marginalization, in-
cluding age, disability, ethnicity, rural-urban divides,
and socio-economic status. A lack of intersectional
data leads to oversimplified gender analyses, limiting
effective interventions for specific groups, such as
women with disabilities, indigenous communities, and
rural women.

e Current gaps: Limited intersectional data for
multiple marginalized groups, particularly on
employment, access to education, and health
disparities.

e Opportunities: Implementing disaggregated
data collection models that recognize diverse
identities and experiences.
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Climate Change and Gender Statistics

The effects of climate change disproportionately
impact women and vulnerable populations, yet gen-
der-disaggregated data on climate resilience remains
scarce. Women, especially in rural areas, often bear
the burden of environmental degradation, resource
depletion, and natural disasters.

e Current gaps: Lack of sex-disaggregated data
on climate vulnerability, disaster response,
and access to climate adaptation resources.

e Opportunities: Integrating climate resilience
indicators into gender statistics, particularly
in agriculture, energy, and water management.

Youth and Gender Statistics

Young people, particularly young women and girls,
face unique socio-economic challenges that require
targeted gender data collection. Issues such as early
marriage, access to education, digital inclusion, and
labour force participation remain underreported in
existing gender statistics.

e Current gaps: Limited data on youth economic
opportunities, school-to-work transitions, and
digital gender gaps.

e Opportunities: Expanding youth-focused gen-
der indicators to capture access to financial
services, digital economy participation, and
entrepreneurship.

Gender and Technology

The digital divide disproportionately affects women,
especially in rural areas and informal economies. While
Kenya has made strides in digital financial inclusion,
barriers remain in accessing digital skills, online plat-
forms, and ICT-based employment.

e Current gaps: Lack of comprehensive gender
data on technology access, cybersecurity risks
for women, and gender biases in Al-based de-
cision-making.

e Opportunities: Enhancing digital literacy pro-
grams and tracking gender data on women'’s
participation in STEM fields, digital entrepre-
neurship, and access to financial technology
(FinTech).

15
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2.5 Emerging issues

Emerging issues in gender statistics refer to new
trends, challenges, and opportunities that require
urgent attention and integration into data collection
frameworks.

Impact of COVID-19 on Gender Data Availability
and Usage

The COVID-19 pandemic exposed weaknesses in
gender data collection, particularly in tracking the
differentiated impacts of health crises on women and
men. The crisis heightened economic inequalities, GBV
cases, and disruptions in education and employment
for women.

e Current gaps: Insufficient data on gendered
economic losses, unpaid care work, and access
to healthcare during pandemics.

e Opportunities: Strengthening real-time data
systems to capture gendered effects of crises,
pandemics, and humanitarian emergencies.

Integration of Artificial Intelligence (Al) and Machine
Learning in Gender Data Analytics

Therise of Al and big data analytics offers opportuni-
ties to improve gender statistics accuracy and predic-
tive modelling. However, concerns about algorithmic
bias and ethical considerations remain.

e Current gaps: Inadequate policies governing
gender-sensitive Al applications and ethical
use of machine learning in gender data analysis.

e Opportunities: Developing Al-driven gender
data analysis models while ensuring data pri-
vacy and fairness in digital decision-making.

Expanding Gender Statistics to Track Digital and
Technological Inclusion

While Kenya has expanded mobile banking and digital
ID systems, there is insufficient gender data on wom-
en’s participation in e-commerce, online learning, and
the digital workforce.

e Current gaps: No comprehensive national
study on gender and digital financial inclusion,
cybersecurity risks, or e-governance partic-
ipation.

e Opportunities: Incorporating technology-fo-
cused gender indicators into national statistics
and promoting gender-sensitive ICT policies.

Need for Localized Gender Statistics at Subnational
Levels

Many gender data sets are aggregated at the national
level, making it difficult to track gender disparities at
the county and community levels.

e Current gaps: County governments lack tech-
nical capacity to conduct detailed gender-dis-
aggregated surveys.

e Opportunities: Strengthening county-level
gender statistics offices and integrating gen-
der data into County Integrated Development
Plans (CIDPs)

2.6 Stakeholder analysis

Gender statistics involve multiple actors, including
government agencies, development partners, private
sector players, and civil society organizations (CSOs).
Each stakeholder plays a critical role in ensuring gender
statistics are collected, analyzed, and used effectively.

Government Agencies

e Kenya National Bureau of Statistics (KNBS) -
The lead institution in gender data collection,
standardization, and publication.

e National Gender and Equality Commission
(NGEC) - Monitors gender equality progress
and advocates for gender-disaggregated data
inclusion in policy planning.

e State Department for Gender (SDfG) - Leads
gender mainstreaming initiatives and ensures
government-wide implementation of gen-
der-responsive policies.

e County Governments - Responsible for inte-
grating gender statistics into County Integrat-
ed Development Plans (CIDPs) and localized
decision-making.

e National Treasury and Planning - Ensures gen-
der-responsive budgeting and financing for
gender data initiatives.



Development Partners and Multilateral
Organizations

UN Women, UNDP, World Bank, and African
Union (AU) - Provide technical and financial
support for gender data systems, capaci-
ty-building, and gender indicators alignment
with SDG 5 and AU’s GEWE Strategy.

SADC and Regional Economic Communities
(RECs) - Promote regional data harmonization
and cross-country benchmarking on gender
statistics.

Civil Society Organizations (CSOs) and NGOs

CSOs play a crucial role in data advocacy, com-
munity engagement, and grassroots gender
data collection.

NGOs support research and capacity-build-
ing initiatives for government institutions and
county-level data collection.
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e Women's rights organizations engage in gender
data accountability, policy monitoring, and
advocacy for inclusive development.

Private Sector and Academia

e Private sector players contribute to gender-fo-
cused market research, financial inclusion data,
and corporate social responsibility (CSR) ini-
tiatives on gender statistics.

e Academic institutions conduct gender re-
search, policy impact assessments, and training
on gender data analytics.

e Technology firms are increasingly involved in
digital gender inclusion strategies and Al-driv-
en gender data projects.

The multi-stakeholder ecosystem ensures that gender
statistics are comprehensive, evidence-based, and
effectively utilized in decision-making.
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CHAPTER Sector Strategic

O 3 Model

The strategic model contains the vision, mission, core values and the guiding
principles. It also highlights the key strategic goals for the planning period.

3.1 Vision Statement

@ “An inclusive society empowered by quality gender statistics
' © for equitable and sustainable development.”

3.2 Mission Statement

‘ o/' “To promote gender equality and women empowerment by

producing, disseminating, and promoting the utilization of
quality and sustainable gender statistics for informed decision
making !



3.3 Core Values
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The sector will be guided by the national values and principles of governance, as enshrined in the
Kenya Constitution (2010) . These will be upheld through the following core values:

The sector
will endeavor to be fair
and balanced when it
comes to data relating
to women, men and
intersex persons.

Integrity: The
sector shall
ascribe to high
standards of
personal ethics
and integrity in the conduct of its affairs,
especially with regard to Chapter 6 of the
Kenyan Constitution (2010).

0

3.4 Guiding Principles

The sector is guided by principles that promote equity,
inclusion, and sustainability, ensuring that No One is
Left Behind in policy and development efforts. These
will be demonstrated through

1) Non-Discrimination: The sector will uphold equal
treatment and fairness for all, without bias or prej-
udice.

2) Inclusivity and Representation: The sector will
promote active participation and fair represen-
tation of all individuals, especially marginalized
and underrepresented groups, in decision-making
processes.

3) Leaving No One Behind: The sector will ensure
that all individuals, particularly vulnerable popu-
lations, benefit from development interventions
and opportunities.

4) Affirmative Action: The sector will promote im-
plementation of proactive measures to empower
and uplift disadvantaged groups to achieve equity.

The sector is
committed to capturing the
experiences of all individu-
als leaving no one behind,
ensuring that ‘everyone
counts’ in gender statistics.

Innovation: To remain
relevant in a rapidly
evolving data landscape,
the sector will embrace
innovation and creativity
in the production and
dissemination of

03

gender statistics.

Producers and users of
Gender statistics are
expected to main-

tain professionalism

in their work and in
engagement across
sectors.

5) Equitable Development: The Sector will ensure
balanced resource allocation and service delivery
that addresses the diverse needs of all segments
of society.

6) Responsivenessto vulnerable groups: The sector
will prioritize the rights, the needs, and wellbeing
of groups such as women, children, youth, PWDs,
minority and the elderly in all stages of policy and
service delivery.

3.5 Strategic goals

During the 2024-2028 planning period, the gender

sector will work towards achieving the following stra-

tegic goals;

1) A conducive environment for production and use
of gender statistics

2) Enhance capacity for the production and dissem-
ination of gender statistics

3) Promote utilization of gender statistics

4) Strategically enhanced resource mobilization to
support sustainable gender statistics
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Strategic Objectives,
Key Results Areas,
and Actions

This chapter presents the means through which the Gender sector
strategic direction will be realized. It includes an identification of the
strategic objectives, key result areas under each strategic goal as well as
Key actions for the planning period.

4.1 Strategic Objectives, Key Results Areas and Strategies

Strategic objectives show what the gender sector commits to accomplish
within the next five years while the strategies are the means, the ways, the
how’s and the methods by which the sector will accomplish its objectives
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STRATEGIC GOALS

M
An enabling
environment for
production and
use of gender

statistics

Strategic Goals

An enabling environ-
ment for production
and use of gender
statistics

Enhance capacity
for the production
of quality gender
statistics

Promote dissemina-
tion, access and use of
gender statistics for ev-
idence-based decision
making

Strengthen resource
mobilization for gender
statistics

Enhance capacity
for the produc-

tion of gender
statistics

Table i: Strategic goals, strategic objectives, and strategies

Strategic Objective

1.1 To strengthen legal, policy, and
institutional frameworks for the pro-
duction and use of gender statistics

2.1 To strengthen human resource
capacity for the production of
gender statistics.

2.2 To strengthen institutional
Capacity for the production of
gender statistics

2.3 To increase production of quality
gender statistics.

3.1 Increase awareness on the use of
gender statistics

3.2 Increase access to gender sta-
tistics.

4.1 To increase sustained sources of
funds for gender statistics.

x 1
‘& &
'd 1 ) ‘
Promote Strengthen
dissemination, resource
access and mobilization
use of gender for gender
statistics statistics

Strategies

1.1.1 Develop and review legal, policy, and institu-
tional frameworks for the production and use of
gender statistics.

2.1.1 Enhance technical capacity for gender statis-
tics production

2.2.2 Enhance stakeholder coordination and
engagement in the production and use of gender
statistics.

2.2.3 Strengthen data Management and informa-
tion systems and sharing systems (hardware and
software)

2.3.1 Increase in utilization of digital tools (Al,
Machine Learning, and big data analytics (modern-
ization))

2.3.2 Strengthen administrative data systems

2.3.3 Strengthen the production of gender statistics
through Citizen Generated Data

3.1.1 Strengthen advocacy on the uptake and use of
gender statistics.

3.1.2 Promote and mainstream gender statistics in
policy, planning and budgeting.

3.2.1 Enhance dissemination of gender statistics

3.2.2 Producer-user feedback mechanism

4.1.1 Engage the National Treasury and Parliament
for adequate budget allocation for gender statistics

4.1.2 Establish and strengthen strategic partner-
ships for diversified funding for gender statistics



dd S21351381S Jopuad
‘D02 ‘s0SD saulapIng padojarsp | Jo uonanpoud
‘D39N sonsiels saul|apIng sa13 | ay3 uo sauldpIng
‘Yvvodas SAN 01 T 7 Jopuan | -sijels Japuan) | jeuoijeu dojaasg
902
‘slojoe 91e1s
-UON d3ds Aatjod padojaasp “Ad1jod
‘D3ION [ealsnels Adljod [eanysiy | [edlisiiels [euory
‘Yvvodas SANM (o) T T |euonyeN -e)g |euolieN | -eN ay3 dojaasg
jusweljied
‘sJ030€ 93B)S
-UON ‘'D0D
‘D3ION
‘Yvvodas padojansp OV S21351383S
INL uolje|nday suolje|n3ay ayjolsuoie|
24 OV SANM S T 1 So13s13eIS Py sonsiels|  -nsasdojpnreq
JUaWel|ed
‘s1030e 91€e3S
-UON ‘D0D [cecoz
‘D3DN ‘A9y] BAUDY| JO
‘Yvvoas Py SMETZTT dVD
INL so13siieIs pamalInRy | PV SdlsIelS
24 OV SANM (0] T T pamainy 1OV Sa13siieIs 3y MalARY

'$D13513e3S
Japuagd Joasn
pue uoljnp
-o4d ayj Joy
SHJoMawe.y
[euoinysul
pue ‘Ad1jod
‘|eSa] malAal
pue dojaasQg
TT7T

$213S1303S 1apuas Jo ash pup uondnpo.d Jof syiomawip.f [puoanigsul pup ‘Aaijod ‘[pSaj uayBualls 1T aALI[GO 218210115

S213s13€)S J9pUuaS JO 3N pue uo13dNPo.d J0J JUSWIUOIIAUS Suljqeus uy :T [eoD) J1Sajel)s

:14 LC 9¢ S¢ ve 514 LC 9¢ T4 144

Hoddng pea1| /LZ0cC | /9¢0C | /s¢OT | /¥2OC| /€20C| /L2OT| /920C | /SCOT | /¥20T| /€20C

Jojedipu|

Ajiqisuodsay (suolfIAl) ysy 198png sya8.ie] ndino SOINAIY AS) sa1893e.41§

yMomaweld uonejuawajdwy i1 3)qel

‘A393€43S Yoea Japun paul|ino
sallljigisuodsau pue sauljawl) ‘sa1}IAI}de snolieA 3uljedipul ued uoljde/uoliejuswa|dwi ajeloge|s ue y3noayy pajuswajdwi oq [|Im ue|d 10323s a3y |

GENDER SECTOR STATISTICS PLAN

2024-2028

)domauwe.4 uoijeyuswajdw) Z'y

N
N




™
N

GENDER SECTOR STATISTICS PLAN

-2028

2024

spun
3uluue|d pauayiduaJig

/1€ /P3YSI | SOVAIN Ul spun
500 -SeISyUM | -geIs3sOVAIN | Suluue|d/[ednsh
OERIN ‘SANM SOVAW Jo | ursyun3uiuueld | -eis uayjduais
‘SOVAN d3as ot (074 ST (0] (014 08T 0sT 00T | 0S 009 JaquinN /1E313S13ES /4stiqels3

1Joday

Suuiea)

‘pauleny

sJojoe

900 9je)s uou paules}

OERIN pue a1e)1s $J10]oB 9181S | SJO1DE 91BISUOU
‘Yvvodads SaNX | CT (0] 8 L 00S (974 004 09€ | 06¢C 000C | jotequinN -uoupuesielS |  pueajejsulel]
[N slenuew
902 pue |enuelp| padojoAsp | /s|ellajew pue
‘D39N Juweadoud s|elsa3ew pue | weaSoud Sujuie.y
‘Yvvodas SANM S T T Suiuied] | wesSoud Suiurel) edojanag
90D JUBWISSISSY
‘D39N Jiod spaap Sulures|
‘Yvvodads SaNX T T T -SY VNL| USXepspunyNL Mepdpun

Joddng

pea1| //Z0C

/9202

/5202

IN) Ys) 393png

/¥20C

/€20C| /LT0

/9202

$213s13p3s Japuas Jo uoyonpoid

9¢

/5202

sye8iel

/¥20C

/€20¢

uolnpoud
Sol3siiels
19puasgd Joy
Adeded eaju
-|233 9duey
-U3:TT¢C

1.10J A3190dD3 324N0S3J1 UDWINH UAYIBU.3S 0] :T°g dALIIGO 218310435
sal3sie)s Japuas Ajjenb jo uoronpo.d ay3 1oy Aydeded sdueyul g [eos) d18ajens

Jojesipu|
dino

saiSajens

panuiauo) somawel4 uonejuawajdwy 1 3qel




GENDER SECTOR STATISTICS PLAN

2024-2028

<
N

wnisodwAg
90D ploYy|  pausAuod wnis

swnisod | -0dwAs/20UdJ9) | /92UDIDJUOD JSSN

d3as -WAS/S9dU9 | -uodSJasnpue | puesiadnpoud

‘D3ION -Jajuodjo|  ssednpoud ejep ejep Japuas

‘Yvvodas SANM | & S S S S T T T T T S JaquinN Japuas [enuuY | [enuue dUSAUOD

pauaAu0d

SJ03Y sangojelp S21351381G Jopuasd

9}e31S-UoN J22np pauaA uo sangojelp

‘00D -o4d-4asn -uod sandojelp |  Jaonpoud-4asn

‘SYan SANM | & S S S S [4 [4 4 4 4 (0)% joJaquinN | 49dnpoud-uasn SUSAUOD

51012y POUSAUOD So13s13e3S

9]e1s-UuoN s3uijeaw Japuasd uo s3ul

‘D02 | YVvVvOds DML Jo PBUBAUOD | -193W ©/IML

‘SYan ‘SANM | § S S S S 14 14 14 1% ¥ (014 JaquinN | s3uieaw DML SUSAUOD
SJ01Y
-9je3s-uou

‘90D Jomawe.

vYvoas MIoMm padojansap uoljeuIp.aoo)

-swel{ uor} Jomawe. SJapjoysyels

‘SYan SANM (0]9 T 1 -euIpJo0) uoljeulpJiood edojans(

Solysiie3s Solsiiels

Japuas jo padojaAap sa13 | Japuas Jo siasn

sJasnpue | -sijejsJtapuagjo |  puesisaonpod

90D sJ9onpoJd | sJasn pue sJadnp Jo aseqejep

‘SYain SANI T T T Joaseqeieq | -o.djoaseqeieq edojansaQg

Joddng

A

8¢ LT

/£20T | /920C

(su

9¢ T4

/5202 | /¥20C

IIN) Ys 398png

144 8¢ LT

/€20C | /LT0CT | /920T

SEXIE]]

9¢ T4
/5202

Sa1)s13D3S 13puas Jo uoINpou
ve

/¥20T | /€20¢

s

-S13e3s Jopuad
Joasnpue
uoronpoud
|y urjusw
-93e3ua pue
uo|3eulp.ood
Japjoyayels
doueyul
$¢CC

d 2y} 10f A312pdb) [pUOLINILISUI UBYIBURIIS O] Z°C dALIRIGO 218210115

Jojesipu|
idino

sa|189je415

panuiauo) somawel4 uonejuawajdwy 1 3qel




Lo
N

GENDER SECTOR STATISTICS PLAN

-2028

2024

SOSD ‘D0D
d3as pau3is paysi|gelss SUETIEEY):(]
D35N sjuswaaJde syuswoaade SuLieys eyep
‘Yvvodas SANX | - - - - - 4 [4 4 - - 9 JOJ3quINN 3unieyseleq ystiqels3
juawdinba uoinpoud
pue e3ep ul Aduamyya
902 2Jemypos 9doUBYUS 0}
‘SOVAN YyHm paJinboe |  ainjonisesul
‘slaulied paioddns 9JeM1Jos pue pue a1emyos
juawdojan VA Jo juawdinba ‘quawdinba
-2Q VL2l INL|OC (014 (014 (014 04 007 00T 00T 00T 00T 00S aquinN UJSPOJN | UJapoul auinbay

syiodad
90D 1pne s|0d030.4d s|0d030.d
IOERIN A3Indas AjJanoas eyep A}14ndas ejep
‘Yvvodas SANM | T T T T T T T T T S ered panoiduw| sdueyuy
padojaasp padojansp

spJeoqysep pJeoqysep pJeoqyseq

20D
‘D39N /s|eyod /s|eyod /eiod ejep
‘Yvvods SANM G T T JoJaquinN ejeqJapuan) | Japuaddojanag
eyep
Japuagd ajea3ajul
90D 03} Alojisodal
‘23ON Aloysodal Aioyisodau ejep 3uisixa
‘Yvvodas SANM 0s T T eleq| ejeppapessdn ay1 apeJsdn

Joddng

peal

Ayjiqisuodsay

8¢
/£20T

LT 9¢ T4 LT 9¢ T4 ve

/9¢0¢C | /s¢0C | /¥cocC| /€T0C| /L2OT| /920C | /STOT | /¥20c| /€20T

sye8iel

(suol|jiN) Ysy ¥98png

Jojesipu|
dino

ndino

Sa1}IAIY AS)

(24eM1jOS pue
alemp.ey)
SWI)SAS
3ulseys pue
uoljew.ojul
‘quawadeue||
eyep
usayj3uauls
€C¢C

sai8ajens

panunuo) xlomawelq uoneyuawajdwy :11 3qel




‘ejep
aAleJ]SIulWpe
3unjepijeA Joy
SOSD ‘90D EV/OREN)
JJomawe.)
d3as aoueINssy A1l
D39N PIM3IA  -[enD SJlIsiels
‘Yvvoas SaNM (0] 1 1 VOS] -94 VOS] AU MaIASY
SOSJ ‘D02
sa|3ojopoyiawl
d3as S|001 paz! $3130|0p0 | pue |00 U019
‘239N -pJepueis | -yjsw puesjool  -|od ejep Japuald
‘Yvvods SaNA (0] T T JOJ3quINN pazipJepuels Sz|pJepuels
sue|d
BLETTEVNeB [o[11]]
dojanap pue SWa)sAs
padojansp padojansp SWIa)SAs eyep ejep a1}
suejdjusw | sueld pue passas|  dAljeJiSIUILPE | -eajSiulWpe
90D -onoJdwil | -Se Swa)sAs ejep SOVAW Jo AN usyiBusaig
‘SOVAN SANA | 0€ 0€¢ 0€ 0€ 0€ 1 1 1 1 1 S JOJaquINN | SAlReNSIUIWPY | -[enbay) ssassy AN
suondiis ((uon
“ans [v yum -ez|uJapow)
suoinyisul paqlios 5|00} soAleue
S0 0] S0 S0 S0 [4 [4 [4 4 4 07 JOI3qUINN -qnssjool v | |V 03=qLdsqns eep 81 pue
sojAjeue ‘Buiuiea
‘paulety| ejep Siq pue ‘3ul sojAleue ejep | aulyde|A ‘1Y)
SOSD sJ0)oeaje)s|  -useaaulyoeln | Siq pue ‘3uluies T  S|joo} [eusip
‘D02 d3as uou pue ‘IVurpaulel} | SUIYdeIN ‘| U0 | o uoitezi|iin
‘939N a1e1s Jo $J0J0B 9)e)S | SJ0JDE 9)e)S uou Ul 9sea.du|
‘Yvvoas SaNA | 0T (0] (0] 0] 0] 00T 00T 00T 00T 00T 00s JaquinN uoupuesiels  puesiejsulel] 1°€¢C

s213s13p3s 4apuas A3ijpnb Jo uoyanpoud aspaidui of :g°g aAI3IqO 21821DA3S
214 LT 9c T4 144 214 LT 9c 14 e

Moddng pea7| /Lg0c | /9¢0C | /S¢0T | /¥2OT| /€T0C| /L2OT| /9¢0C | /S¢OC | /20T | /€20C

Jojesipu|

Al (su syo8iel ndinQ ndino sa1393e.41S

IN) Ys) 198png

GENDER SECTOR STATISTICS PLAN

2024-2028

panuiauo) somawel4 uonejuawajdwy 1 3qel

(e
N




GENDER SECTOR STATISTICS PLAN

-2028

2024

department

loT Graphicals

Blasis Astrmante

Megorations

Business accelorator

SOSD ‘D0D
d3as paysijgnd
D35N syasejep paysi|
‘YWvoas,  SaNyl - - - - - 1 1 1 T T S joloquNN|  -gnd sjeseleq
$OSD ‘D0D
d3as pajepijeA
‘D39N syasejep pajep aoooyads
‘Yvvodas SANM | § S S S S 14 14 14 14 14 0c 40 J3quinN -lleA S)oseleq | J9puds d3eplleA
SOSD D0D
@92 oypads
d3as pauiety Japuas Ajijenb
‘239N SOSD 4O Jo uoippnpo.d
‘Yvvodas SANM | OT (0] o1 o1 o1 0€ (014 (01 0€ 0€ 0SsT JBqunN paules} sOsO uosQSo uledl

pesq| /20T | /920C

Aiqisuodsay

/s20C| /¥20C| /€T0C| /LTOT| /920C| /ST0C

SEEI]]

Jojedipu|
indino

SoNIAIY AS)|

eleq
pajeJausn
uszijio
y3nouy3 son
-S13e3s Japuasd
jouoipnp
-o4d ayy
uayidualls

€€C

panunuo) xlomawelq uoneyuawajdwy :11 3qel




GENDER SECTOR STATISTICS PLAN

2024-2028

[e¢]
N

pa31onpuod
Sol3siiels

J9puad uo panp
J35N sjuswaded -U0D SD13S13e3S | S1351381S Japuas
dd‘sosD | ‘vvvodas -udelpaw | Japuad uo sjuaw | uo syuawadesus
‘eIpaN ‘SANM | ¢ 4 4 4 4 8 8 8 8 8 oy joJaquinN | -o8eSuseIpajy | Elpauljonpuo)d
dd paulesy S213513e3S Japuad
‘SOSD ‘elp [auuos.ad JO uoljeuIWwassIp
-9 DION eIp3A JO pauleJy uo [auuosJad
‘Yvvodads SANM v 14 14 14 ¥ (074 (014 (014 (074 (014 007 JaquinN | [duuostad elpajy elpsw ule.]
SD13513€3S |B1dUJo
U0 29M [enuue
oy} pue sAep
[BuOIFeUIRIUI
Surinp sonsiels
SOSD ‘elp pa1oNpuod | pasieJ ssaualeme | I9puald uo uol}
-3 D3ON JUSAS SDIISIY | PUE P[aY JUSAD -B1g3[9 |9AJ]
‘Yvvodas SANM 0T (0% (0% (0% (0]% T T T T T S -E}S 19puUl9 | SONISIIe}S JI9puas Y31y 3onpuo)
S$D13513e3S Jopuald
uo s|ersarew
uol3es1uNWWod
padojansp ‘padojaAsp | pue uoleusioul
SOSD ‘elp ID}|00} | SdNIsIIeISJapuald | ‘uoljeanpa pue
-9\ “DION sa3essawl uosagessaw | so8essaw Aded
‘Yvvodas SANM | ¢ 4 4 4 4 T T T T T S Adedonpy AdedoApy | -onpedojaasg

A8aje41s

uoljeoiu pado A391e138
SOSD ‘elp -NWWOD | -[9ASp A393eJ)S | UOIJeDIUNWILIOD
-9 DION SJ13S1383S | UOI1edIuUNWILWOD so1351381S
‘Yvvoas SANM o1 T T J2puan) | S13sIIelS Japua) | Japuald dojaasg

Joddng

A

/£20T

8¢ LT

(su

/9202

9¢ T4

/5202

IIN) ys 398png

/v20c

/€20¢C | /L20C

144

s

-S13e3s Japuasd
Joasn pue
jeidnayy
uo AdedoApe
uayjduals
TT¢€

S21JS13D}S JaPU3B JO asn Ay} UO SSaUIDMD 3SDIDU] :T°E dAI3[qO 318aIDI3S

Sunjew uoISIdAP Pase]-32UIPIAS 104 SIIISIFE)S JOPUDS JO SN pUE SSIIJE ‘UOIJRUILIBSSIP BJ0WI0Id :E [E0D) J159)e)S

8¢

/9202

LT 9¢

sye8iel

/5202

/¥20C

T4

ve

/€20¢

Jojesipu|
dino

ndino

SSI}AIY Ad)

sa|189je415

panuiauo) somawel4 uonejuawajdwy 1 3qel




(2]
N

GENDER SECTOR STATISTICS PLAN

-2028

2024

8¢

Moddng pes1| /Lz0C

Aupqisuodsay

/920C

LT 9¢ T4

(suol|[IIN) ys) 398png

8¢

9C
/S¢0C | /¥e0T| /€20T| /L20T | /920C| /ST0T

SEYIL]

/¥e0C | /€20¢

(s145)
1981e]

Jojeodipuj
indino

3ujadpnq pue
3ujuue|d ‘Ad1jod
Ul S213S13€3S Jap
-ua3 paweauis
-ulew aney
ey} aje3s-UoN
900 d3as awdyds pue ajeis Joj
‘SOVAN | ‘VYVvOAds pJeme jo paysi|geisa |  awayds pJeme
‘SANM ‘D3DN T T T h - S J3quINN | SWdYds pJeme Uy ue ysijqeis3
Solysiiels
Japuasd
Suiweauys payoe.} SOVAN Ul
902 -ulew | 3ujwesJjsulew | S1siels Japuald
‘SOVAN | VYVOAs SOVAINJO | SD13S13e)S Japuad Jo3uiweaus
‘SANM ‘D3ON ¥ 14 - %00T | %0L | %09 h h %007 98ejuadiad YIMSOVAwW -ulewped)
suos.tad
|e204/SU0
-idweyd SOVAN
S213513e3S payiuapl | ujsuosad |edoy
SOSD Japuad yum suosJad [ed0)| pue suoidweyd
D39N SOVAWJo  /suoidweyd sop Solysiiels
‘Yvvoas SANY - 005 005 JaquIinN | -SilelsUspud) | Japuas Ajuap)
3ul
-193pnq pue
Suiuueld ‘A2
-ljod ujasn
S21351383S
Japuagd jo 3u13a8pnq pue 3uadpnq
Suiweauys| 3Sujuueld Adijod pue 3ujuue|d
-ulew ulsansiels | Aarjod ui sonsiy
SOSD uo paulesy J9puad jo 3ul -e3s 1apuasd Jo
‘D3ION SOVAW O -weaJjsulew uo | SujweaJisuiew
‘Yvvods SaNX |8 8 8 00T 00T 00T 00T 00T 00S JaquINN | paules} SOVAN | U0 SQVAIN uled]

SaNIAIY A3

*3unnadpnq
pue 3ujuue|d
‘Ad1jod ul so13

-S13e3s Japuad
weaJljsulelp
pue 330w

-0id:CT¢

s9189)e415

panunuo) xlomawelq uoneyuawajdwy :11 3qel




GENDER SECTOR STATISTICS PLAN

2024-2028

o
™

pa3oNpuod

BIPSN sansiye)s
‘SOSD Japuag uo pajnp

‘D3ON sjuswagded -U0d S213S13L3S | SIIISIeIS Jopuald
‘90D -ud elpaw | JOpuUd3 UO SJUBW | UO SpuUdWI3e3ud
‘Yvvodas SANM 07¢C 0¢ 0¢ - - 8 8 8 h - 1£4 joJaqunN | -98eSudBIPajN |  eIpaW 3PNpUO)

'$213513e3S

Japuagd uo

paujeJ}
EIPAN suoidweyd SD13S13B1S Jap | SDI3SI3e)S Jopuad
'S0OSD uoljeulwas | -usduopaules) | uo suoldweyd
‘D3ION -Sipeipaw | suoldweyduol} UOIjeulwassIp
Yvvodas SANM 09 0G 0G 0G 0¢ (0] o1 o) (o) (0% or JO ISQUINN | -BUlWSSSIP BIPSIN elpaw uied]

padojansp

s1onpoud

So13siels
Japuagd jo pado s1onpoud
EIP3N SUOISJIOA | -|9ASp S}oNpoUd | SDI3SIe)s Japuald
‘SOSD Jeindod | SD13S11€)S J9PUSS | JO SUOISIIA Jejn
‘239N /paylidwis | josuolsianden | -dod/payidwis
‘Yvvodas SANM  0¢€ 0¢ 0¢ 0¢ 0¢ T T T T T S joJaqunN | -dod/payjidwis dojanag

‘padwienad

S|00} pue

swJojyeld

uojjeul

-wiassIp padwenal

BIP3IN SOI3SIIe1S | S|003 pue SWIO) 'S|00}
SOSD Japuas -jeiduoneur|  pueswiojed
ER 3uU11SIX3 JO | -WassIp SoIIsiie)s | 3ullsixe Apeade
Yvvodas SAN 1 JaquinN | Japuas Sunsixy ayy dwenay

1oddng

A

pea1| //20c

/920¢

/520¢

IN) Ys) 398png

/¥20¢

/€20¢| /L20C

/920¢

/520¢

sye84e]

/¥20¢

/€20¢

so1siels
Japuasd jo
uoljeulwas
-S|p ueyul
TCTe

S21JS1ID}S JaPU3B 0} SS220D aSDAIIU] :Z°E IALIAIGO 21823pA3S

panuiauo) somawel4 uonejuawajdwy 1 3qel




—
(32]

GENDER SECTOR STATISTICS PLAN

-2028

2024

/9¢0C | /¥20C| /€20C| /LZ0T| /920C| /ST0T

IN) Ys) 3938png

sye8iel

/¥20C | /€20¢

Jojeaipu]
dino

ndino

Solysiiels
J9puagd oy
uojjedo|e
398pnq
91enbape Joy
Juswel|ieqd
pue Ainseau)

[EUOIIEN 9y}
93e3ul: T TY

|eoo) J1393e43S

wsiueydaw
yoeqpasy
Jasn-Jaonp
-01d'TTE

k<)
uo paulely (g¥9) 8unasd
SOVAIN INL SOVAIN Jo g9 uo | -png anisuodsay
D3DN | ‘YVVDAs | 0T (0% (0% (0% (0] 00T (0[0] (0/0) 00T 00T 009 JaquInN | pauled] sOVAIN | U0 SOVAIN uledL
SJejnaJin
393pnq ul (gY9)
SOSD ‘00D 3unjadpng aAis
-uodsay Japusn
d3as apnpui 03 Ans
‘D39N sJe|noJd | sdendJinjedpng | -ead) [euolieN
‘Yvvodas AINL |- - - - - T T T T T S 198png | Ul papnjpul gYo sy} age3uy
‘papuny
sweJs3oad ‘papuny
so13s13€3S 9q 03 swe.3oud
INLD0D SANM J9puas jo | ‘papuny sweidoud sonsnels
‘SOVAN | ‘YVYVOas | ¢ 4 4 - - T T T - - € JaquINN | $J13siieIs Japuan | Iapuad Ajuap)
Japusn
puesafisiiels
J0j 3|qIsuodsal
S993WwWo) AJ
AinseaJ| ‘PI2Y Auns | -ejusweled ay3
|euoneN -eal| |euolleN = pueAunseal] |e
‘D02 ‘PI2Y | PUB S391WWIOY) | -UOIEN 3U1 UM
‘SOVAIN SWINJIO04 DA} Adejuswel|ted | Suipunyo1393e.3s
D35N -e3NSuU0d UUMSWNIO) | UO SWNJOJ 9AN
‘Yvvods SANX | § g S S g T T T 1 1 g JOJaquinN SAIJEYNSUOD | -B}NSUOd pjoH
I1)S1)D3S Japuas 10 spunj Jo $321n0S SNONULIUOI JO JaqUinu 3y} aspaJaul o] T HaALI3[qO 218243
SJ1)s13e)s Japuas 10 Spuny JO S9IINOS PauUIe)SNS 9Sea.dul O] it
padojanap swisjue
90D SwISIUBYIaW | -Udaw oeqpaay
‘SOVAN wisiueyas|n 32eqpasy aAl} dAI}ORIDIUI
‘SANM V1Ol S T 1 Joeqpas4{ | -DeJRuUIBUIUQ | duljuo 333D
pajonpuod
90D ‘Blp AaAINS
-9 ‘SOSD uoI3deJSIIeS pa Aanans
‘D39N Jasnjo |  -1onpuod AsAins uol3dejSIIes
‘Yvvodas SANM | T T T T Z JaquinN | uoiejsies Jasn Jasn 19npuo)

sa|189je415

panuiauo) somawel4 uonejuawajdwy 1 3qel




GENDER SECTOR STATISTICS PLAN

2024

2

™

2028

EHILL
.— u—_—_Ly.-.-

(SINY)

900 A3a3e.435 UOIEZ

‘D3ION -1|IqOJA| 924n0S

‘Yvvodas SANM 8 T SINY | padojanap SINY -9y e dojansQg

pausis sdiyssauyed

dd‘D3ON SNOW JO pajuswa|dwi 213938435 104

‘Yvvodas SANMA | - - - - - T T T JaquinN | pue pausissnNo | SNON dojanaQ
dd paysi|

paysi|qe3sa -ge3sa sjuaw Sjuawaa.de

‘D39N SjuswWa.3e -92.43e |eJaje| | |eJale|inw /|ead

‘Yvvodads SanNX | - - - - - T T T jolRquinN | -ijnwy/elsiellg | -3efiq ystiqeis3

pes1| //£¢0C | /920C | /s¢0C| /¥#2OT| /€20C| /L20C| /920C| /Sc0T

Anjqisuodsay

(suolfIAl) ysy 198png sya8.ie]

Jojedipu|
indinQ

SAAIDY A3

Solsiiels
19puasg Joy
uipuny pay
-ISI9AIP JOJ
sdiys.asuyed
o1393e438
uayjduauys
pueysijqe}
S3TTY

sai93e.41s

panuiauo) somawel4 uonejuawajdwy 1 3qel







CHAPTER

05

Implementation Plan
and Coordination
Mechanisms

This chapter details the implementation framework for the GSSP. It defines
the roles and responsibilities of key stakeholders, including KNBS, SDGAAA,
NGEC, county governments, development partners, and civil society organiza-
tions. It also outlines the coordination mechanisms that will ensure effective
collaboration and resource mobilization for gender statistics development.

5.1 Implementation Framework

The sector plan will be implemented through an elaborate implementation/
action planindicating various activities, timelines and responsibilities outlined
under each strategy.
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GSSP 2024-2028 Monitoring and Evaluation Framework

5.2 Institutional arrangements and
coordination

5.2.1 The Role of the KNBS Gender Statistics
Section

The Gender Statistics Section is established under
the Population and Social Statistics Directorate of the
Kenya National Bureau of Statistics. The Bureau is re-
sponsible for establishing standards and promoting the
use of best practices and methods in the production and
dissemination of statistical information across the NSS.
In an effort to strengthen and facilitate coordination,
production, and use of gender statistics, the Bureau
established the Gender Statistics Section, which is
mandated to collect, analyze, and disseminate gender
statistics and handle gender statistics from all sectors.
The Section, together with the IAGSTC, coordinates
and validates all types of gender-related data produced
across the NSS.

The Section is expected to strengthen its gender sta-
tistics technical capacity within the Bureau to collect
sex-disaggregated datain all sectors and at all levels by
engaging data producers and users to further analyze
the existing data and disseminate gender statistical
products. Additionally, the Section is expected to coor-
dinate the implementation, monitoring, and evaluation
of the GSSP.

5.2.2 The Role of the State Department for
Gender Affairs and Affirmative Action

The role of the SDGAAA is to:

e |dentify priority areas that require comprehen-
sive coverage of gender issues in data-produc-
tion activities.

e Strengthen linkages with gender statistics
stakeholders.

e Enhance the capacity of MCDAs in partnership
with KNBS and other research institutions to
generate and use gender statistics.

e Promote access and dissemination of IEC ma-
terials related to gender statistics.

e Document evidence-based gender equality and
women’s empowerment progress in all sectors.

Strengthen the capacity of the Central Planning
Unit and Gender Policy and Research Direc-
torates in the SDGAAA to ensure the above
goals are realized within the period covered
by the plan.

5.2.3 The Role of the National Gender and
Equality Commission

The role of the NGEC is to:

e Provide oversight through its mandated ac-
countability frameworks to ensure that the
MCDAs responsible for gender mainstreaming
provide sex-disaggregated data for all programs
and projects. This will include continuously
holding the government accountable to pro-
duce and disseminate gender data and assess
the impacts on women and men, girls and boys.

e Monitor the compliance of the MCDAs in uti-
lizing gender-disaggregated data for program-
ming, advocacy, and policy reviews, as provided
for in the performance contracting guidelines.

e Through equality and inclusion technical
working groups, facilitate the production of
gender-disaggregated data available to the
State for monitoring progress on equality and
inclusion for national development priorities,
regional and international reporting.

e Support KNBS and the SDGAAA in the publi-
cation of gender statistics through periodical
reports and factsheets, such as Women and
Men in Kenya.

e Audit the level of production and utilization of
gender-disaggregated data to inform national,
regional, and international commitments.

5.2.4 The Role of the Inter-Agency Gender
Statistics Technical Committee

The national IAGSTC serves as a liaison between gender
statistics users and producers to:

e |dentify thematic areas of concern and national
priorities for the production of timely gender
statistics (key indicators for national policy and
planning requirements).
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e Advise on statistical data and information com-
pilation methodologies, including compliance
with international best practices in the sector.

e |dentify existing gender data, its format, and
national entities producing the data.

e Prepare, review, implement, and monitor na-
tional gender sector statistics plans.

e Review and validate gender statistics docu-
ments that are to be submitted to governments
and development partners for funding.

e Formulate a national dissemination and revi-
sion policy for gender statistics, in line with
the NSS.

e |dentify capacity-development requirements
(for human resource training, equipment, and
institutional strengthening) for the production
of reliable and timely gender data, as well as
documenting existing and planned capacity-de-
velopment projects.

e Report on national progress in attaining SDGs
relevant to the sector.

e Monitor progress of the implementation of
gender sector-related activities and policies.

5.2.5 The Role of the Gender Sector Working
Group (GSWG)

Effective implementation of gender programs requires
the participation of various players, including both

State and non-State actors. The GSWG is the mecha-
nism that brings together these actors to consolidate
and support the implementation of gender equality and
women’s empowerment policies, plans, and programs.
This is in line with national priorities on gender and the
Paris Declaration on Aid Effectiveness.

5.2.6 The Role of CGD Technical Working
Committee (CGDTWC)

e The mandate of the Technical Working Com-
mittee on Citizen Generated Data (CGDTWC)
is to strengthen stakeholder collaboration in
adoption of quality CGD, as an alternative
(complementary) source of data for official
reporting where data gaps exist, in policy re-
forms, advocacy, and especially in reporting
on Sustainable Development Goals (SDGs).

e Ensure implementation of CGD Guidelines
and strategic coordination/capacity building
activities culminating in filling of data gaps
using alternative sources of data such as Citi-
zen Generated Data and Big Data, within the
KesQAF framework for harnessing CGD for
official reporting, subject to quality validation
by KNBS.

e [Effective coordination of Data Users and Pro-

ducers Platform through implementation of the
data users engagement strategy. Ensure there
are regular engagements by convening quarter-
ly data users and producers dialogues-tailored
to users expectations and needs.
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Figure 1: Institutional arrangement and coordination of the GSSP
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Table iii: Monitoring & Evaluation Framework

Strategic Goal Output Output Indicator Baseline Mid-Term | End-Term | Responsi-
Target rget [118%

__—

An enabling Statistics Act Reviewed Reviewed Statistics Act KNBS
environment . . L .
for produc- Statistics Act Regulations Statistics Regulation = = 1 1 KNBS
tionanduse  developed
of gender National Statistical Policy National Statistical Policy - - 1 1 | KNBS
statistics developed
Gender statistics guidelines | Gender statistics guidelines - - 1 1 KNBS
developed
2. Enhance ca- TNA undertaken TNA Report - - 1 1 | KNBS
pacity fqr i Training program and mate- = Training program/ Manual and - - 1 1 KNBS
productionof | . Is developed Material
quality gender rials develope ateria
statistics State and non-state actors Number of state and non state 290 | 2022/23 1050 2000 | KNBS
trained actors trained, Training Report
Statistical/Planning units Number of MDACs with Statis- 50 = 2022/23 250 500 | SDEP,
in MDACs Established/ tical/Planning units KNBS,
Strengthened COG
Database of producersand | Database of producers and - - 1 - KNBS
users of gender statistics users of gender statistics
developed
Coordination Framework Coordination Framework - - 1 - | KNBS
developed
TWC meetings convened Number of TWC meetings 4 2022/23 12 20 | KNBS,
convened SDGAAA
User-producer dialogues Number of User-producer 2 2022/23 6 10 | KNBS
convened dialogues convened
Annual gender data produc- | Number of conferences/sympo- - - 3 5 | KNBS
ers and users conference/ siums held
symposium convened
Upgraded data repository Data repository - - - 1 | KNBS
Gender Data portals/dash- Number of portals/dashboards - - - 1 KNBS
board developed developed
Improved data security Data security audit reports - - 2 5  KNBS
protocols
Modern equipment and Number of MDAC supported - | 2022/23 300 500 | TNT
software acquired with software and equipment
Data sharing agreements Number of agreements signed - - 8 6 | KNBS
established
State and non state actors Number of State and non state 100 = 2022/23 300 500 = KNBS
trained in Al, Machine actors trained.
Learning, and big data
analytics
Al tools subscribed Number of institutions with Al - - 6 10
subscriptions
Administrative data systems | Number of improvement plans - - 3 5 | KNBS
assessed and plans devel- developed
oped
Standardized tools and Number of standardized tools - - 1 - | KNBS
methodologies
KESQAF Reviewed KESQAF 1 | KNBS
CSOs trained Number of CSOs trained 30  2022/23 90 150 | KNBS
Datasets Validated Number of datasets validated 4 2022/23 16 20 | KNBS
Datasets Published Number of datasets published 1 2022/23 3 5 | KNBS
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Baseline

Mid-Term | End-Term | Responsi-
Target et bility

Strategic Goal

Promote Gender Statistics communi- | Gender statistics communica- 2022/23 KNBS
dissemination, | cation strategy developed tion strategy
access and use
0f gender sta- | Advocacy messagesongen- | Advocacy messages toolkit - = 3 5 KNBS
tisticsforev- | der statistics developed. developed
|dder.1c.e—based Gender statistics event held | Gender statistics event con- = = 3 5 | KNBS
ecision .
. and awareness raised ducted
making
Media personnel trained Number of Media personnel - - 60 100 | KNBS
trained
Media engagements ongen- = Number of media engagements - - 24 40 | KNBS,
der statistics conducted on gender statistics conducted SDGAAA,
NGEC
MDACs trained on Number of MDACs trained 100 | 2022/23 300 500 | KNBS
mainstreaming of gender on mainstreaming of gender
statistics in policy, planning | statistics use in policy, planning
and budgeting and budgeting
Gender statistics champi- Number of MDACs with gender - - 500 - KNBS
ons/focal persons identified | statistics champions/focal
persons
MDACs with gender statis- | Percentage of MDACs main- - - 70 100 | NGEC,
tics mainstreaming tracked | streaming gender statistics SDGAAA
An award scheme estab- Number of award scheme - = 3 5 NGEC,
lished SDGAAA,
SDEP
Existing gender statistics Number of existing gender sta- - - - 1 KNBS
dissemination platforms and | tistics dissemination platforms
tools revamped and tools revamped.
Simplified/popular versions | Number of Simplified/popular - | 2022/23 3 5  KNBS
of gender statistics products | versions of gender statistics
developed products developed
Media dissemination cham- | Number of media dissemination - 2022/23 30 40 | KNBS
pions trained on gender champions trained on gender
statistics statistics.
Media engagements ongen- = Number of media engagements - - 8 8 | KNBS
der statistics conducted on gender statistics conducted
user satisfaction survey Number of user satisfaction - - 1 2  KNBS
conducted survey conducted
Online interactive feedback | Feedback Mechanism = = 1 ICTA
mechanisms developed
4.  Toincrease Consultative forums with Number of consultative forums - - 3 5 | KNBS
sustained parliamentary Committees  held.
sources of and National Treasury held.
funds for gen-
der statistics. | Gender statistics programs | Number of gender statistics = = 2 3 SDGAAA,
funded. programs funded. KNBS
GRB included in Budget Budget circulars 1 2022/23 3 5 TNT
Circulars
MDACs Trained on GRB Number of MDACS trained on = = 300 500 | SDGAAA,
GRB TNT
Bilateral/multilateral agree- | Number of agreements estab- - - 3 5 | KNBS
ments established lished
MoUs signed and imple- Number of MoUs signed 1 1 3 5 | KNBS
mented
RMS developed RMS - - 1 - KNBS
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Annex 2: List of Stakeholders Involved in the Consultation Process.
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1 Dr. Macdonald G. Obudho
2 Rosemary Chepkoech
3 Benjamin Avusevwa
4 Robert Nderitu

5 Benjamin Muchiri

6 James Ng’'ang’a

7 Gladys Mbaluku

8 Rose Malova

9 Salome Kihara

10 Serah Ndunda

11 Sarah Omache

12 Stanley Wambua Mutwii
13 Caroline Mutwiri

14 Alphonse Orang’o
15 Emmanuel Wesonga
16 John Bore

17 Hiram Mbatia

18 Bashir Hussein

19 Beverly Mkamburi
20 Leah Wambugu

21 Praxedes Abutto

22 Oganga Caneble

23 Joshua Musyimi

24 Isaiah Byegon

25 Baldwin Anyiga

26 Paul Kuria

27 Douglas Wawire

28 Beatrice Kataka

29 Festus Wangwe

30 William Komu

31 Zala Pinky

32 Dr. Masini Inchwara
33 Florence Syevuo

34 Hellen Apila

35 Stella Aswani

36 James Ciera

37 Stephanie Kanyingi
38 Stephene Maende
39 Dr. Emanuel Manyasa
40 Benerdette Nzomo
41 Brian Akatsa

42 Juliet Owino

43 Annah Katuki

44 Mary Thiong'o

Kenya National Bureau of Statistics

Kenya National Bureau of Statistics
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Kenya National Bureau of Statistics

Kenya National Bureau of Statistics

Kenya National Bureau of Statistics

Kenya National Bureau of Statistics

Kenya National Bureau of Statistics

Kenya National Bureau of Statistics

Kenya National Bureau of Statistics

Kenya National Bureau of Statistics

Kenya National Bureau of Statistics
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Kenya National Bureau of Statistics

Kenya National Bureau of Statistics

Kenya National Bureau of Statistics
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Kenya National Bureau of Statistics

Kenya National Bureau of Statistics

Kenya National Bureau of Statistics

UN Women/Kenya National Bureau of Statistics
UN Women

State Department for Gender Affairs and Affirmative Action
State Department for Gender Affairs and Affirmative Action
National Gender and Equality Commission
National Gender and Equality Commission
Ministry of Energy and Petroleum

State Department for Economic Planning
State Department for Economic Planning
The National Treasury

Ministry of Education

SDGs Kenya Forum

SDGs Kenya Forum

SDGs Kenya Forum

Twaweza

GROOTS Kenya

Usawa Agenda

Usawa Agenda

Public Benefit Organizations Regulatory Authority (PBORA)
Council of Governors

Council of Governors

Plan International

International Centre for Reproductive Health
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